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Only one -third of America’s
What Is the Value of Education in the Global Economy? current workforce has a college
Globalization, epitomized by promising technologies, instant degree, but two-thirds of new jobs
worldwide communications and a new brand of innovation-based available by 2012 will require
creativity and skills, has introduced a new 21*-century economic some college education.
landscape. While our dedicated and flexible Workforce helped make

the U.S. the economic powerhouse of the 20" -century, this is no longer enough. The new economy demands
more skills and education than ever before and provides companies with the ability to choose a location
based on the workforce, rather than the workforce based on a location.

To ensure that America stays the destination of choice for companies, both new and old, we need to
capitalize on the inherent strength of our workforce by giving today’s students—tomorrow’s employees—the
skills and tools they need to succeed in the economy while they are still in high school and college.

What is the Value of Education to Your SHARE OF ALL UNIVERSITY
Company? COUNTRY DEGREES EARNED IN SCIENCE
While the U.S. workforce demonstrated its ab|I|ty AND ENGINEERING
competition and the demand of new skills are US 20.9% 17.0% 118.7%
changing the rules of the game. By 2012, two- China 55.4% 51.0% -7.9%
thirds of new jobs will require at least some Japan 25.8% 24.2% -6.2%
college. And another estimate finds that, by South Korea 32.6% 39.6% 21.5%
2028, the U.S. will have 19 million jobs that will U.K. 39.1% 24.9% -36.3%
go unfilled because there are not enough Germany 32.1% 29.3% -8.7%

qualified workers.

Competition from abroad is a rising source of external pressure, particularly in the innovation-based fields.
Although the number of U.S. workers with a college education has increased over the past few decades, the
share of college graduates in science and engineering fields has declined by nearly 19%. South Korea, for
one, has more than quadrupled its science and engineering workforce and continues to grow the share of
degree recipients in innovation-based disciplines. We cannot afford to be complacent as our competitors
ramp up their own efforts to produce a more educated and prepared workforce.

How Does The U.S. Education System Measure Up?

While the U.S. is still leading in terms of education attainment — we are ranked 4" among 31 OECD nations
for average years of education — other countries are catchmg up and out-performing our students’ education
attainment and achievement. For example, we are ranked 10" among the OECD countries in the percentage
of 25-34 year olds that have at least a high school diploma.
Additionally, 24 out of 30 countries outscored the U.S. in mathematics
and 20 out of 30 outscored the U.S. in science among fifteen year
olds on the 2006 PISA comparison. As more countries continue to
ramp up their skilled workforce, it is vital that we focus on growing our
own educated workforce.

Only 13 % of American adults
are proficient in the
knowledge and skills needed
to identify and perform
computational tasks—a
number that hasn’'t gone up in
15 years despite our nation’s
focus on improving math and
science skills.

How Can Companies Maintain a Competitive Edge?
Companies should advocate for higher graduation standards,
assessments and rigorous and relevant courses, particularly in
English, math and science; align charitable giving with data-driven education programs that raise
achievement; and make the case to the public for education reform to maintain a competitive edge and
increase the pipeline of skilled future employees.

What's the Bottom Line?

The new economy demands an educated and adaptable workforce. But the education system in its current
form just isn’t supplying enough qualified workers to meet that demand or maintain the U.S.’s standing in the
global marketplace of ideas and innovation.

Sources: Carnevale & Desrochers, 2003; EconStats, 2006; NCES, 2005; OECD, 2006, 2007; Dept. of
Labor, 2006; Science & Engineering Indicators, NSF, 2004; PISA, 2006.
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